first
We asked our candidates....

Apart from the role itself, what
is most important to you when
making a career move?
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Candidates are looking for
a career, rather than a job:
Training ranked well, with
career progression ranking
as the 4" most important
factor.

Although unimpressed by
swanky offices, the
working environment is
the Number 1 factor
candidates look for in a
new role. It doesn’t have
to be a nice office - it just
has to be a nice place to
work...
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What company benefits are most important to you
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. Of all the company benefits on offer, Medical/Health Insurance was the one most valued by candidates with 68% ranking it as Number 1. This
indicates that candidates are valuing the reassurance of having structured care in place, just in case

. \Work/life balance is one of the most important factors for candidates when looking for a new job, so it's not a surprise that generous annual leave was
the 2nd most important benefit for candidates.

. Close behind came Pension with 62%. This indicates that candidates are thinking about the long term and planning for the future.

. A company creche or flexible working options for parents was a popular choice, showing once again the value placed on work/life balance.

. Facilities such as a canteen or gym/gym membership and even season ticket loan were of less interest to our respondents and social activities was of

least importance.




Top Takeaways from our survey: peoplefirSt

NUMBER 1:

Working Environment (84%) — Office environments which are friendly and supportive are likely to attract more candidates.

NUMBER 2:

Salary (82%) — This is a candidate-driven market where demand for candidates is high. To attract the best talent, employers need to
offer competitive rewards.

NUMBER 3:

Work/Life Balance (80%) — Although very career-focussed, candidates are looking for roles which allow them to enjoy their lives outside
of work. Employers who can facilitate this will be employers of choice.

For more information, or to speak to a People First consultant, contact us on:
City: 020 7796 3636 ThamesValley: 01784 737 035

Email: mail@people-first.co.uk

www.people-first.co.uk



